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ARTICLES OF AGREEMENT made +this 1ot day of January, 1877 between +fhe

Borough of Carteret, hereinafter referred to as the "BORC" and the

American Federation of State, County and Municipal zmployees Iocal

In consideration of the mubtual covenants herein contained, the parties

hereto wa*“ally agree as fellows:

agent for the purpoce of establi
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ries, wages, hours and other
.conditione of employment for all of its employees in the classifications
listed on Appendix A attached hereto, and by reference made a rart of

this Agreement, and for such additionzl classifications zs the parties

y
ARTICLE TI - DUviide

The Treasurer of the Borousgh is hereby directed and authorized to make

< =HE BEEref
leductions together with a list from wnom dues have been deducted, =hall
be remiived to Council #72, ATICKE, 690 Whnitencad Road, Trent on, N.J.
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RTTCLE ITT - HOLIDAYS:

The following s}all be paild holidays

New Year's Day _ Thanksgiving Day
Washington's Birthday General Electlon Day
Lincoln's Birthday Veteran's Day

Good Friday A1l Day Christmas Eve
Memorial Day - Christmas Day
~Independence Day Employee's Bilrthday
Labor Day - ' Columbus Day

2 Pérsonal Déys
Holideys falling on a Saturday shall be observed on Friday. Holidays

falling on Sunday shall be observed on Monday.

If a holiday falls during an employee's vacation, the employee shall

’

receive an additional day of vacation.

If reguired to work on a holiday, an employce shall be compensated at
' the rate of time and one-half for the hours Woyked in addition to his
holiday pay.

ARTICLE IV - HOURS OF WORK - BLUE COLLAR :

The werk week shall be forty (40) hours consisting of five (5) con-

secutive, eight (8) hour days, Monday through Friday from 8:00 a.m. to

4:30 p.m., with the exception of Sanitation, which starts at 6:00 a.m.

with one-half (3) hour off for lunch. Time and one-half shall be paid
for any hours worked beyond those specified in the work week. Vorkers
oa a three (3) shift basis shall work eight (8) hours, including lunch
periods.

Overtime shall D
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equally amcng all employees doing
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‘ﬁhe same type of work. In case of emergency, no employee shall refuse
to work overtime.

Relief periods of fifteen (15) minutes each shall be provided for all
the employees each morning and afternoon. A relief period of one-half
() nour shall be given to any employee working overtime once a six (6)
hour period has elapsed since his last lunch hour.

There shall be ten cent (10¢) shift premium for employees reporting

on the second shift and a fifteen cent (15¢) shift premium;fof employees
reporting on the third shift. Any first shift employee working more
than two (2) hours into the second shift, shall recéive shift premium
for those hours, and any second shift employee working into the third
shift shall be compenéated at the shift premium for all houfs beyond

-

his normal shift.

Any employee working a second consecutive snift will either be provided
with a meal or be given $3.00 to buy a meal if no meal 1s furnished.

HOURS OF WORK - WHITE COLLAR

v

The work week shall be thirty-five (35) hours consisting of five (5)
consecutive seven (7) hour days, Monday through Friday. Time and one-
half shall be paid for any hours worked beyond those specified in the

work week.

There shall be a Safety Committee consisting of an equal number of
representatives of the Bero and the Union. They shall meet when neacessary.

y of the Committee agrees that a Jjob is unsafe, then work

Any employee called to emergency duty that takes less than four (L)
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N & wiltimum of four (4) hours pay at
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“time and one-half.
Emergency to be &:termluea by the Superintendent or other authorized
personnel or officials.

ARTICLE VIT - GRIFZVANIICE PROCEDURR:

Grievanée as used herein shall mean: Disputes beiween the Boro aﬁd
the Unicn or any of its members.

1. The CGrievance shall be presented orally by the aggrieved or his
Committ eemen to the Superviscr. The Supervisor shall have forty-
eight (48) hours In which to submit an answer.

2. If not satisfactorily settled within the forty-eight (L8) hours,
the ngeVuﬂCE shaXl be reduced to writing and SHDMlot@d to the
appropriate Standing Commitiee. The Standing Commltuee shall then
have five (5) working days in vhich to submit their answer. If at
this step hO‘answer ié received, the grievance shall be considered

- as settled in favor of the employee,

3. If not settled satisfactorily within five (5) days, the grievance
bhall ‘be submitted to the HMayor and Council, and the Union shall
exhaust all avenues to settle the dispute to the mutual satisfaction
of allvparties cdncernéd. |

L, If the grievamce is still unsetcled, either party may, within

15 days after the reply of the Boro Council is due, by written
notice to the othex, requést arbitration.

The arbitration proceeding shall be conducted by an arbitrator tc
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e selected by the Erployer and the Union within seven (7) cdays
after notice has Teen given. If the parties fall to select an

-

rbitrator, the State Hediziion and Coneciliation Service, or the
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Publfb Employment Relatlons Commission shall be requested bty either party
or both parties to provide a vanel of five (5) arbitrators. Both the
Employer and the Union shall have thebright to strike two (2) names from
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panel. The party requesting arbitration shall strike the first name;
the other party shall then strike one name.

The process will be repeated and the remaining person shall be the

27D trator.‘ |

The decision of the arbitrator shall be final and binding on the parties

and the arbitrator shall be requested to issue his decision within thirty
(3

Expenses for the arbitrater's services and the proceedings shall be borne

O

) days after the conclusion of testimony and argument.

equally by .the Employer and the Union.

5. Time extensions beyond those st p ulated above may be arrived at by
LA . o 3 . v

mutual agreement of the parties concerned.

ARTICLE VIIT - SICK LEAVE

:11 employees shall be entitled to fifteen (15) days éick leave with pay
eacﬁ year. Unused sick leave to be accumulative from one year to the
next. A doctor's certificate is required after three (3) days of
continuous absence.

Employees who are absent due to illness éhall nétify their Supervisor

as early as possible on the day of thetr illness.

CARTICLE IX - BEREAVEMENT PAY

—fom

Four (U4) days leave of absence with pay shall be granted in case of death
in the immediate farily to arrange or attena funeral services. Leave of
bsence shall mean Tour continuous days, wnether working or not, from

the day of death. Immediate mily shall be the following: Mother, Father

Brother, Son, Daughtesr, Brother-in-law, Sister-in-law

Y N . ™ P | . DU I PR S

Yother-in-lavw, Father-in-law, Daughter-in-law, Son-in-law, Grandparents

aund Grandenhildren. Thece four days shall not be charged o gick leave
4
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£y shell be granted with pay in case of death of any other
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relative to a ranf or attend fune eral service
C

wn X - L“‘V”S OF ABSENCE

Leaves of absence with pay may be granted to Union officers or
Deleggtes to conventions, IQSTLuLoQS or Educational Conferences for
tal of fifteen (15) deys. The Tifteen (15) days are not to be
exceeaced in any one year Tor all Dzlegates or Officers combined,
Any e Vucyce in necessary attendance at peeulngs with Boroucq
Officials or Supervisors,‘while dealing with grievances or proposéls,
will be excused from duty during such meetings without loss of pay.
Leaves without pay may be granted for other Union business or other

nutually sa tisfactory causes. .

ARTICIE. XTI -~ UNIFQORMS

Adequate'wOrk clothing shall be provided for the employees by the
Box ouon,
{a) Rain gear shall be provided for all outside employees. Rubber
boots shall be provided for all Borough employees.,
(b) UNIFORVS
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Suumer Fan,

(c) The Borough shall reimburse all employees for up to twenty dollars

L]

($20.00) each year for work shoes or safety shoes

ARTICLE XIT - INSUSRLNCE

[RASS )

The Dmployer shall cover its employces and their devendents with
hozpitilization from the Blue Cro and Blue Shield, inelu g

5 A 2 RO H S 41 - 4 . R - - .,
Fajor ledical Plan and Ridor . LT shall be carriced for +the Lers




'employee toward payment of premiums.

Group’Life Insurance in the amount of $8,000.00 shall be carried by the
Boro for all employees and fully pald. for by the Boro. The Boro shall
supplement the pay of any employee who is on Workmen's Compensation 80
that the employee will receive full pay for a period of up Lo one year.

The Boro shall increase the present d ability benefits from $35.00 per
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week to $90.00 per week.

ARTTCIE XITT - SENIORITY

Seniority starﬁs from the first day of employment, not from the first
day of permanent employment. Seniority shall be broken by a voluntary
guilt or a termination. The principles of seniority'and promotion freom
within shall be a gulding factor in relations between the parties, but
any emplioyee designated to do a particular job must be able to demon-
strate an ebility to do the job required. All job openings to be pested

in each department for 72 hours. Coples of all postings shall Dbe given

. to the Union President.

Any member actually working at a job wnich pays a higher rate than his
own, shall receive the higher rate for the time worked at the higher
classification.

ARTICLE XIV - TRANSFERS

Employees desiring to transfer to other jobs shall cubmit an application
in writing to theilr immediate supervisor. The application shall state
the reason for the requeéted transfer.

Ejployées requesting +ransfers for reasons other than the elimination of
their jobs shall be transferrgd to equal or lesser paying Jobo classific-
ations on the vasis of seriority, provided a vacancy exists. Employees
requesting transfers because of the elimination 5f their jqbs shall ve
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‘fransferreé tb the same Jjob or any other job of an equal or lower
classification on the basis of seniority.

- Transfer requests shall remain in effect for a period of six months.
Employees wishing to keep their transfer requests under consideration
beyond thisbperiod of tinme éhall submit a new transfer request for
each additional period of six months. It shall be the responsibility
of the immediate supervisor to notify the employee when the six months
are due to expire.

ARTICLE XV - DISCIPLINE

No employee shall be disciplined except for just and proper cause.

1. kIn any instance where an employee is subject to disciplinary action
which would result in lost time, except where violence and/or health and
safety of other employees may be involved, such disciplinary action shall
not be implemented for at least three (3) days subsequent to the day of
the incident involved. During such three (3) days the two sides shall
-meet to try and resolve the matter.

No émployee may be suspended for a‘period of mére than five (5) days
without first having a disciplinary hearing. Notice of such hearing,
along with<specifications shall be furnished to the employee, with a
copy to the Union President and to the Council office. The employee
shall be entitled to‘reéresentation at any such hearing by the Local
Union Presidenta§Union steward and Council Representétive;

2. The person initiating any such charges shall not be the presiding
officer at any disciplinary hearing. |

Any suspension of five (5) days or less may become the subject of =
grievance.
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Any suspension in excess of five (5) days, or any removal of an employee
nay be appealéd to Civil Service or may be appealed to arbitration
provided the Union supports the request for arbitration. The employee
shall have ten (10) days from the date of receipt of final notice of
discipline to indicate his cheoice. His choice of either arbitration or
Civil Service hearing shall be final and irrevocable.

ARTICLE XVI-VACATIONS

vacations shall be on the following basis:

One to four years............12 working deys
Five to nine years...........15 working days
Tenrto fourteen years........20 working days.
Fifteen to nineteen yeérs....ES working days
Twenty years end over........30 working days

ARTICLE XVIT - LONGEVITY PAY

=

mployees! salaries shall be increased retroactive to January 1, 1977
in the following amounts, based on their years of service in accordance

with -the following schedule:

no
N

~ S0 9 years service........

=N

10 to 14 years service......

oV
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15 to 19 years service.......

N

20 years and OVer.....veeno..

Ul

ARTICLE XVIII - SEVERANCE PAY

Boro employees covered by this contract shall receive fifty (50%)percent,

cash payment, of all accumulated sick leave upon retirement. In the

)

vent of an employeeis death, 50% of his accumulated, unused sick lezve

shall be paid to his benefic
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ary.
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ARTICLE XIX - SALARIES

Effective January 1, 1977, all employees covered by this agreement shali
Vreceive an increase of 5.5% on their base salary.

Clerical employees who have not yet reached %he maximum of their range
will receive an increment énd will be advanced one step on the range

in addition to the across the board increase.

In the event that the Boro grants any bargaining unit a wage increase in
excess of 5.5%, it is agreed that the subject of wages for employees
covered by this agreement shall be subjéct to re-negotiation.

ARTICLE XX - MISCELLANEOUS:

It is further agreéd that in order to be entitled to any holiday pay,
each employee must work the day prior to and the day following said
holiday. In addition, the Superintendent shall have the discretion of
allowing the employee time off on employeefs birthday. In the event
sald employee is not granted time off on his birthday, said‘employee
shall be entitled to another day off as agreed upoh between_he and the
Superintendent. This Agreement shall not include part-time or salaried
employees whether members of the Union or not.

Any Supervisor performing the duties of any employee will pay said
employee full wageé. A

Mandatory retirement ubon age of sixty-five (65) of all Boro employees.
A Tifth garbage truck, (if able to man), will opefaﬁe on Monday and
Tuesday.

Employee to receive labor sanitation and truck driver sanitation rate

only when working sanitation trucks.

104X

QAN
K]



Equipment operators are to receive same rate of ray at all times and

Tfor all hours worked with no difference in pay.

Any shortage on pay checks of any employee shall be rectified immediately.
Boro employees using their cars on boro business shall receive a flat

$35.00 per montn allowance for sane,

It is further mutually agreed beitween the parties hereto that the
aforesaid Articles contained in' this Agreement shall become effective
immediately upon adoption by the governing body and shall be retro-

active to 1st day of January, 1977 and shall continue in effect for

one year or until a further agreement shall be'made.

In witness whereof, the parties hereto have set their hands and seals

on this >y " day of  fue., , 1977.
FOR THE EMPLOYER: | FOR THE UNION:
' THE BOROUGH OF CARTERET . LOCAL #2291 ,0F T™HE AMERICAN

FEDERATION OF STATE, COUNTY
& MUNICIPAL QJPLOYEEU, AF¥L-CIO
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